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BUILDING PARTNERSHIPS FOR A SAFER WORKPLACE

e Are all exits marked with an exit sign that is illuminated by a reliable light
source?

e Do the exit signs have lettering that is at least 5 inches high and the stroke of
the lettering at least Y2 inches wide?

e Are the directions to exits, when not immediately apparent, marked with
visible signs.

e Are all exits (hallways and doors) maintained free of obstructions at all times?
Check both sides of exit doors.

e Are there a sufficient number of exits to permit prompt escape in case of
emergency?

e Do all exit doors open easily and in the direction of travel without the use of a
key or any special knowledge or effort?

e Are all exit doors unlocked during hours employees are in the building?

e Is the number of exits from each floor or a building and the number of exits
from the building itself appropriate for the building occupancy? Overhead,
revolving and sliding doors are not considered exits.

e Are at least two means of egress provided from elevated platforms, pits or
rooms where the absence of a second exit would increase the risk of injury
from hot, poisonous, corrosive, suffocating, flammable or explosive materials?

e Are accommodations made to provide egress during construction and repair
operations that impact existing exits?

e Where exiting will be through frameless glass doors, glass exit doors or storm
doors, are the doors fully tempered and meet the safety requirements for
human impact?

e Where exit doors open directly onto the street, alley or other area where
vehicles may be operated, are adequate barriers and warnings provided to
prevent employees from stepping into the path of traffic?

e Are doors on cold storage rooms provided with an inside release mechanism
which will release the latch?
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